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Faculty Vacancy Notices

Indiana University Robert A. and Sandra S. Borns Jewish
 Studies Program

Visiting Scholar for the 2016-17 Academic Year - Biblical Hebrew

The Robert A. and Sandra S. Borns Jewish Studies Program at Indiana University invites
 applications for a Visiting Scholar for the 2016-2017 academic year.  The Visiting
 Scholar will be expected to teach two courses in both the Fall and Spring semesters:
 Introductory Biblical Hebrew, and Intermediate Biblical Hebrew. The position provides
 a stipend of $45,000, and the successful applicant will also be able to apply for some
 research funding from the program. Ph.D. in Jewish Studies or a related field is desirable,
 but suitable ABD candidates will also be considered. Residency of the visiting scholar in
 Bloomington is strongly preferred.

To apply for this position, please submit the following:  a cover letter addressing your
 research agenda for the year, your aptitude and experience in Biblical Hebrew, and your
 approach to teaching both the introductory and intermediate-level courses; a
 curriculum vitae; and three letters of reference. 

Materials should be sent via mail to:  Visiting Scholar Position, Borns Jewish Studies
 Program, Indiana University, Global and International Studies Building, 355 N. Jordan
 Avenue, Room 4023, Bloomington, IN 47405-1105, or via email to:  iujsp@indiana.edu 
 with the subject line “Visiting Scholar Position”.

Consideration of applications will begin on April 15, 2016 and continue until the position
 is filled.

Indiana University is an equal employment and affirmative action employer and a
 provider of ADA services. All qualified applicants will receive consideration for
 employment without regard to age, ethnicity, color, race, religion, sex, sexual orientation

mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=93D6F5F513E24C60AE1DE1E7585E7371-RLROCKEN
mailto:nelc@fas.harvard.edu
mailto:iujsp@indiana.edu


 or identity, marital status, national origin, disability status or protected veteran
 status. Indiana University does not discriminate on the basis of sex in its educational
 programs and activities, including employment and admission, as required by Title
 IX. Questions or complaints regarding Title IX may be referred to the U.S. Department of
 Education Office for Civil Rights or the university Title IX Coordinator. See Indiana
 University’s Notice of Non-Discrimination here, which includes contact information.

The Annual Security Reports, containing policy statements and crime statistics for
 Indiana University campuses, are available through Public Safety and the IU Police
 Department web sites at https://protect.iu.edu/police-safety/annual-
reports/index.html.  A paper copy will be provided upon request from Public Safety at
 iups@iu.edu.
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