
The Department of Theology at the University of Notre Dame invites applications 
for a full-time, non-tenure track position on the faculty with a specialization in 
languages of late antiquity. 
 
The successful candidate will be appointed to a faculty position at the rank of 
Assistant Professional Specialist (this is equivalent to ³lecturer² at other 
universities) on a one-year contract, renewable for up to three years, with a 
starting date of August 22, 2017.  Mastery of Syriac is a prerequisite, and facility in 
one or more of the other languages of late antiquity, especially Coptic, Ethiopic, 
Armenian, or classical Arabic, is also expected.  PhD in hand is required.  The 
ability to engage not only with the language but with its attendant literature and 
culture is desirable; beyond specialized language courses the successful candidate 
will be expected to teach one non-language course per year at the undergraduate 
or graduate level and will become an integral part of the Christianity and Judaism 
in Antiquity and History of Christianity subsections of the Department, including 
participation in colloquia and otherwise contributing to a vibrant graduate 
student and faculty learning community. 
 
The position will carry full faculty benefits in the university 
(http://hr.nd.edu/benefits/ ) and a competitive salary commensurate with 
credentials and experience. 
 
The University of Notre Dame seeks to attract, develop, and retain the highest 
quality faculty, staff and administration.  The University is an Equal Opportunity 
Employer, and is committed to building a culturally diverse workplace.  We 
strongly encourage applications from female and minority candidates and those 
candidates attracted to a university with a Catholic identity.  Moreover, Notre 
Dame prohibits discrimination against veterans or disabled qualified individuals, 
and requires affirmative action by covered contractors to employ and advance 
veterans and qualified individuals with disabilities in compliance with 41 CFR 60-
741.5(a) and 41 CFR 60-300.5(a). 
 
Review of applications will begin on September 5, 2016 and will continue until the 
position is filled. 
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